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THIS AGREEMENT made this 6th day of May, A.D. 2022.

BETWEEN:  UNITED FOOD AND COMMERCIAL WORKERS
LOCAL 649, hereinafter referred to as the Union

OFTHE FIRST PART;

AND: FEDERATED CO-OPERATIVES LIMITED,
body corporate incorporated by special Act of the Legislature of
Saskatchewan, having its head office
atthe City of Saskatoon, in the Province of
Saskatchewan, hereinafter referred to as the
Co-operative

OFTHE SECOND PART.
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CO-OPERATIVES LIMITED COMMERCIAL WORKERS,
LOCAL 649

Andrea Gullacher Brant Palko

Jason Helfrich Curt Miller

Jody Stone Kevin Materi

Sarah J. Alford Terry Harris
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ARTICLE 1- PURPOSE

In consideration of the mutual value of joint discussions and negotiations on all
matters pertaining to employer-employee relations, the parties hereto agree
that the purpose of this Agreement shall be to set forth terms and conditions
of employment, relating to rates of pay, hours of work and other working
conditions affecting the employees covered by this Agreement and to provide
for a means of settling disputes and grievances of such employees.

ARTICLE2-RECOGNITION

1.

The Co-operative agrees to recognize the Union as the sole collective
bargaining agency for the employees covered by this Agreement and
hereby consents and agrees to negotiate with the Union, or its designated
bargainingrepresentatives, inanyandall mattersaffectingtherelationship
between the Co-operative and the employees. The Co-operative also
agrees that the Union may have the assistance of a representative of the
United Food and Commercial Workers in any negotiations or discussions
between the parties to this Agreement.

Notwithstanding the above, the Union recognizes that the Co- operative
through its Board of Directors reserves the right to direct and control the
operations of its business, provided that this right shall not violate or
avoid any terms of this Agreement.

The Union recognizes the responsibility of its members to faithfully
and diligently perform their respective duties for the Co-operative and
will, at all times, carry out their individual responsibilities according to
the regulations, methods and procedures established by management,
subject to the provisions of the Agreement.

The Union recognizes the importance of employees to support Local
Co-operatives, and thereby encourages employees to actively support
Local Co-operative organizations through membership and purchases of
their merchandise and services.



ARTICLE 3 - SCOPE
This Agreement shall cover:

All employees employed by Federated Co-operatives Limited, in or in
connectionwithits places of business located in the City of Saskatoon, and
including Melfort Propane employees, in the Province of Saskatchewan,
except the following:

President Chief Executive Officer
Vice Presidents Associate Vice Presidents
Controller Directors

Managers Auditors

Specialists Supervisors

Business Analysts Co-ordinators
Assistants Officers

Analysts Administrators
Architects Agronomists
Nutritionists Advisors

Trainees Consultants

Engineers Buyers

Representatives Technologists
Researchers Solicitors

Facilitators Co-op Work Study Students

The above scope list is subject to change by negotiations with the Union,
or by a decision of the Labour Relations Board.

It is agreed that Programmer Analysts in Information Technology are not
excluded from the bargaining unit.

ARTICLE 4 - MANAGEMENT RIGHTS

1.

The management of the Co-operative and the direction of the working
force, including the right to plan, direct and control operations; to
maintain the discipline and efficiency of the employees and to require
employees to observe the Co-operative’s rules and regulations; to hire,

3



lay off or to assign employees working hours; suspend, transfer, promote,
demote, discipline and discharge employees for proper cause, are to be
the soleright and function of management.

The foregoing enumeration of management’s rights shall not be deemed
to exclude other functions not specifically set forth. The management,
therefore, retains all rights not otherwise specifically covered in this
Agreement.

The exercise of the foregoing rights shall not alter any of the specific
provisions of this Agreement.

ARTICLE 5 - CLARIFICATION OF TERMS
The use in this Agreement:

1.

2.

The word employee or employees shall mean any person or persons
covered by this Agreement.

Forthe purpose of applying appropriate legislation, the word Co-operative
will be construed as meaning the Employer.

ARTICLE 6 - UNION EMPLOYEE SECURITY

1.

The Co-operative agrees to retain in its employ within the bargaining
unit as outlined in Article 3 of this agreement, only members of the
Union in good standing. The Co-operative shall be free to hire or rehire
new employees who are not members of the Union provided said non-
members shall be eligible for membership in the Union, and shall make
application on the official Union membership application form within ten
(10) days from the date of hire or rehire, and shall become a member of the
Union within thirty (30) days of this date.

An employee shall maintain their membership in the Union as a condition
of employment, provided that any employee in the appropriate
bargaining unit who is not required to maintain their membership in
the Union shall, as a condition of their employment, tender to the Union
the periodic dues uniformly required to be paid by the members of the
Union. The Co- operative agrees to provide each new employee at the
time of hire a membership application and a form letter prepared by the

4



Union and approved by the Co-operative outlining their responsibilities
in regard to the Union membership and outlining the provisions of this
Article.

The Co-operative agrees to furnish the Union with a list of the new
employees’ names and departments on each pay period. In the event
the Co-operative mistakenly fails to provide a new employee with a
membership application, the Union will not hold the Co-operative
responsible for any unpaid dues or assessments.

All present employees who are eligible, but not now members of the
Union, shallimmediately apply for and maintain membershipinthe Union
as a condition of employment.

The probationary period for new full time employees shall be six (6)
continuous months of employment, and the probationary period for
new part time employees shall be 1040 hours worked (975 hours
for office employees and 1008 for Feed Plant employees, based
on Schedule A.2). Employee who accrue seniority once they have
successfully completed their probationary period will have their seniority
date established from the date they last commenced employment.

After thirty (30) calendar days’ employment, employees shall not be
penalized, nor shall they be laid off, recalled, promoted, demoted,
transferred, or discharged until the Union and Human Resources
Department have been notified in writing of the name or names of the
persons affected at least two (2) working days prior to such action being
taken. The above does not apply when there is just cause for suspension
or immediate dismissal.

Should such employee inadvertently or otherwise be penalized or laid off,
recalled, not recalled, promoted, demoted, transferred, or discharged,
and it is later established that such penalty or layoff, recall, failure to
recall, promotion, demotion, transfer or discharge was unfair, or not in
accordance with the provisions of this Agreement, they shall immediately
be returned to their former status in all respects, and shall receive pay for
time lost following such action in an amount sufficient to make up the
difference between any monies received by that employee from other
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10.

1.

sources and their regular pay.

Notwithstanding Article 6.5 or any other provision of this Agreement, the
Co-operative has the right, after discussion with the Union, to terminate
the employment of any employee who is not insurable under the Crime
Insurance section of the insurance policy maintained by the Co-operative.

The Co-operative agrees that it will not discriminate against any
employee because of Union activity, or for exercising their rights under
this Agreement, or for reporting to the Union an alleged violation of this
Agreement.

Employees have the right to have a Shop Steward present or in the event
the Shop Steward is unavailable, an elected representative of the local
Union present, when an employee receives a written reprimand that is to
be entered into an employee’s employment file, or during the discussion
of an employee’s job review under Article 20 (2) or when an employee is
suspended or dismissed.

Employees shall be provided with copies of performance appraisals.
Employees and the Union shall be provided with copies of written
disciplinary notices, at the time such documents are to be entered into an
employee’s employment file.

Employees may view their own personnel file in a place designated by the
Human Resources Department.

The Co-operative agrees that any written disciplinary notices shall be
removed from the employee’s employment file after twenty-four (24)
months from date of issue except in cases involving violence in the
workplace, harassment, or major safety violations. This time period of
twenty-four (24) months shall not include periods of lay-off, leave of
absence or disciplinary suspensions.

It is understood that should any employee receive a written discipline for
the same or similar offence during said twenty- four (24) month period,
the employee will then be required to wait a further twenty-four (24)
months before the written discipline is removed from their employment
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file.

The Co-operative agrees to provide to the Union, once per pay period,
with an electronic list containing the names of all employees who have
terminated their employment during the previous month and those hired
orrehired during the same period.

The Co-operative shall also provide to the Union, a list containing the
most current names, addresses, telephone numbers, classifications and
rates of pay of all bargaining unit employees, whenever a written request
to do so is received from the Union.

ARTICLE 7 - DUES CHECKOFF

1.

The Co-operative agrees to deduct from the wages of each employee
such union dues, initiation fees and assessments as are authorized by
the Union. Monies deducted during any pay period shall be forwarded
to the Secretary-Treasurer of the Union not later than two (2) weeks
following the end of the pay period in which they were deducted. Such
deductions shall be accompanied by a list of Union members from whom
the deductions were made and the amount of each deduction.

ARTICLE 8 - SENIORITY

1.

Seniority of an employee shall be established from the date an
employee last enters the service of the Co-operative.

All seniority rights shall be forfeited when:

(@) An employee’s services are terminated by the Co-operative and
they are not reinstated;

(b)  Anemployee voluntarily leaves the service of the Co-operative. This
will include any employee who fails, without reasonable notice or
excuse, to attend work for three (3) consecutive working days;

() Anemployee upon recall after layoff fails to report within the limits
prescribed in Article 10 — Layoff and Recalls. The employee shall
also be deemed to have terminated their employment;

(d) An employee has been on layoff from active employment with
the Co-operative for a continuous period of twelve (12) months.
7



The employee shall also be deemed to have their employment
terminated.

Inthe event an out-of-scope employee becomes employed in an in-scope
position, such employee’s seniority shall be credited only for time spent
within any in-scope positions.

The Co-operative will prepare and post twice a year (January and July)
a list of the names of all employees showing their job classifications,
and seniority standing as to the length of service. In case of a dispute
as to authenticity of such lists, the Union shall have access to any
necessary personnel records that may be required to establish an
employee’s seniority status. Protest with regard to seniority standing
must be submitted in writing within thirty (30) calendar days from the
date seniority lists are posted. When proof of error is presented by an
employee or their representative or by the Co-operative, such error will
be corrected and when so corrected the agreed-upon seniority date shall
be final. A copy of the seniority list will be forwarded to the Union office.

Seniority of employees covered by this Agreement shall be on a
bargaining unit basis.

Seniority shall accumulate during all paid and unpaid authorized leaves
of absence except for layoffs and leave provided for in Article 16, Section
5 (Education Leave), where seniority shall be maintained but shall not
accrue during the leave and/or layoff period.

The Co-operative will notify the Union and the employee if an employee’s
seniority date is changed.

ARTICLE 9 - PROMOTIONS AND VACANCIES

1.

(a) Withrespecttoanynew position orvacancies, notice of such positions
or vacancies shall be posted in places accessible to all employees. A
period of at least seven (7) calendar days shall be given employees to
make applications in writing for all such positions. Vacancies and new
positions shall be filled on the basis of merit, ability and seniority;
where merit and ability are comparable and sufficient, the senior
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applicant will be selected. Seniority shall be on a bargaining unit
wide basis. Employees who are going to be absent from their place
of employment may, prior to their leaving, apply for specific job
vacancies that might occur during their absence. Management has
thirty (30) calendar days to fill an awarded posting. At that time the
successful applicant will begin to receive pay under the new pay scale
(if higher), whether physically in the new position or not.

(b) A copy of the job posting will be provided to the Union office at the
time of posting.

No employee shall suffer any reduction in their position through another
employee being transferred into a department for training purposes.

An employee having accepted promotion to a new position shall be
allowed three (3) months in which to prove they are capable of filling
the position concerned. If such employee does not perform the duties
satisfactorily within that time, or the employee within that time decides
not to continue in the new position, the employee shall be reverted
to the position held just prior to the promotion. If it appears to the
Co-operative that such employee is incapable of performing the duties
satisfactorily, they may be required to revert to their former position
before the expiration of three (3) months.

An employee, upon being promoted to a position calling for ahigherrate
of pay, shall be paid at an increment step in the wage range which is higher
than their previous wage, but in any event, the increase shall not be less
than fifty (50) cents per hour. Thisis understood to mean that the employee
is placed on an existing increment step in their new wage schedule. The time
remaining in the previous wage range for an incremental advance shall
be carried forward into the new position. The promoted employee shall
receive their next increment on the new wage range upon completion of
the time remaining from the previous wage range for an incremental
advance. All remaining increments will be based on this incremental date.

When a vacancy has been filled on a temporary basis in accordance with
Article 9.1 due to the granting of parental leave or other extended leaves of
absence, and the employee on leave fails to return to work at the expiry
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of the leave, there will be no requirement to re-post the vacancy as would
normally be required under Article 9.1. The employee filling the position
in accordance with this Article will be awarded the position if it becomes
permanent in accordance with the foregoing.

No employee will be awarded a new position until they have served at
least six (6) months in their present position unless mutually agreed by
the Union and the Co-operative. In the event a temporary position is
filled by a new employee, that employee may not transfer out of such
placement for a period of eighteen (18) months unless extended or an
earlier transfer is mutually agreed by the Union and the Co-operative.
This restriction will not apply where the employee has exercised their
bumping rights in accordance with Article 10.1.

ARTICLE 10 - LAYOFFS AND RECALLS

1.

It is recognized by both parties that the Co-operative has the right to
lay off employees as per Article 4.

Employees reduced or laid off as outlined under Article 15 Section 7
shall be governed by the language in that section, and no employee
shall have rights under both those articles at the same time.

When reducing staff, senior employees within the bargaining unit, ability
being sufficient to handle the job to be filled, shall beretained, subject to
the language in this agreement.

a) Notice or Pay In Lieu of Notice
The Co-operative shall give employees written notice, or pay in
lieu of notice, in case of layoff or discharge except for just cause in
accordance with Article 11.

b) Temporary Layoff
Should the Co-operative believe a layoff to be a temporary nature,
they shall have the right to lay off employees for a period of ninety
(90) calendar days or less without triggering bumping rights as
outlined under Article 10.1 C). Should an employee not be recalled
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or the Co-operative determine an employee will not be recalled
within those ninety (90) calendar days, they shall then be afforded
bumping rights at that time as per Article 10.1 C). Time spent on a
temporary layoff shall count towards time on layoff as outline in
Article 8.2 d).

Should an employee be recalled within ninety (90) calendar days,
they shall suffer no loss of seniority for such time on a temporary
layoff, with seniority being credited based on the average hours per
week worked by the employee in the thirteen (13) weeks preceding
the layoff. Should an employee not be recalled within ninety (90)
calendar days, they shall not accumulate any seniority for such time
on temporary layoff.

Should an employee on temporary layoff apply for a posted vacancy
as per Article 9, an employee’s seniority for the purpose of such an
application shall be adjusted so they suffer no loss of seniority for
the time they have been on temporary layoff; should the employee
obtain a new position while on temporary layoff, they shall be
credited seniority for such time on temporary layoff. If an employee is
successful in obtaining a new position, they shall no longer be eligible
for recall into the position they were temporarily laid off from.

Where temporary layoffs are required, the most junior employee(s)
within the affected position(s), subject to qualification, merit and
ability, will be laid off first.

c) Bumping
In cases where a layoff is necessary, those individuals laid off will have
the right to bump on the basis of their seniority as follows.

1. An employee laid off will have the right to bump laterally or down into
the most junior position within their level of classification, whichever
is appropriate, in which they have the qualifications, merit and ability
to perform, if they are more senior than the current employee in
that position.
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There will be no bumping into higher paid classifications or levels.
Each individual situation will be treated on a separate basis.

. When an employee bumps laterally or downward, that employee
will be given a reasonable amount of time to obtain a satisfactory
level of performance in that position. For the purpose of this clause,
a reasonable amount of time shall be defined as three (3) months.
If the employee is unsuccessful in obtaining a satisfactory level of
performance, then the Co-operative and the Union will review the
matter and negotiate alternative options.

. When an employee bumps into a lower-paying classification, the
employee will be paid at the top of that lower salary range. However,
if their present salary is lower than the top of the range of the lower
classification they are bumping to their salary will be frozen at
their present rate, until they qualify for an increase based on their
experience and performance in the job.

. The employee affected by a layoff shall have the right to Union
representation during any discussions affecting their layoff.

. Upon the employee being notified of their layoff, the employee will
be allowed five (5) working days to indicate their decision on bumping
into another classification.

Should an employee not be able to exercise their right to bump as
outlined above or chooses not to exercise their right to bump, or
allows the five (5) working day time period above to lapse without
indicating their decision, that employee shall be laid off and subject to
Article 10.2 and 10.3.

Should a vacancy or new position in the same classification or job
title within a level an employee held prior to their layoff be posted,
employees laid off on account of reduction of staff with recall rights within
the time frame outlined in Article 8.2 d) shall be returned to service to
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such a position in order of seniority, ability being sufficient to handle the
jobto befilled. Should a vacancy or new position be posted outside of
the classification or job title an employee held prior to their layoff,
employees laid off on account of reduction of staff with recall rights
may make an application to the posting and be subject to the terms of
Article 9. A part time employee shall not be recalled into a full time
position.

When it is necessary for the Co-operative to recall employees as outlined
in Article 10.2, it shall notify the Union and then notify those employees
by registered mail addressed to the last known address. The employees
concerned shall notify the Co-operative and the Union that they shall
return to work within fifteen (15) calendar days of the date of mailing
notification. However, if an employee fails to report within fifteen (15)
calendar days of mailing such notice and does report within thirty (30)
calendar days showing good cause for failing to report within fifteen (15)
calendar days, they shall then be notified of the next vacancy and their
seniority shall still be retained. Failure of the employee to reply to recall
notice, except in case of recalls for periods of thirty (30) calendar days or
less, shall cause all rights to recall to be forfeited, and their seniority and
employment to be terminated as per Article 8.2 c).

It is agreed that in order for the employees to benefit by the above clause
they shall leave their address with the Co-operative and the Union and
notify the Co-operative of any changes of address thereafter.

It is understood that an employee, if not recalled, shall remain on
layoff until the time period set out in Article 8.2 d) has elapsed, at
which time all seniority rights shall be forfeited and the employment
relationship terminated.

In such instances, at that time, severance shall be provided to
employees on the basis of one (1) week for each year of completed
service up to a maximum of twenty-six (26) weeks; time spent on
layoff shall not count as completed service. No employee shall be
eligible for severance under both this article and severance outlined
in Article 15 Section 7.
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The Co-operative may choose to provide severance as working notice
prior to the commencement of the layoff period, with any working
notice provided reducing any amounts owed should the employee not
be recalled within the time period specified in Article 8.2 d).

ARTICLE 11 -TERMINATION OF EMPLOYMENT

The Co-operative shall give employees written notice, or pay in lieu of notice, in
case of layoff or discharge except for just cause as follows:

(@)

(b)

()

(d)

(€)

After three (3) months’ service and up to one (1) year's service - one (1)
week’s written notice or pay in lieu of notice.

After one (1) year of service and up to three (3) years’ service - two (2)
weeks’written notice or pay in lieu of notice.

After three (3) years' service and up to five (5) years’ service - four (4)
weeks’written notice or pay in lieu of notice.

After five (5) years’ service and up to ten (10) years’service - six (6) weeks’
written notice or pay in lieu of notice.

After ten (10) years’ service - eight (8) weeks’ written notice or pay in
lieu of notice.

For the purposes of this Article, pay in lieu of notice shall be at regular rates,
exclusive of overtime.

ARTICLE 12 - STRIKES AND LOCKOUTS

During the life of this Agreement there shall be no strike, slowdown or work
stoppage on the part of the Union, nor shall there be a lockout on the part of
the Co-operative.

ARTICLE 13 - GRIEVANCE PROCEDURE

1.

2.

Employees are encouraged by the Co-operative and the Union to first
discuss their complaint with theirimmediate management Supervisor.

The grievance procedure shall be as follows:
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Step 1

An employee who feels that they have been unfairly treated must take
up their complaint with either the Shop Steward or an elected Union
representative within fourteen (14) calendar days of the event giving
rise to such complaint and together they shall discuss the complaint
with a member of the Human Resources Department and the immediate
management Supervisor who must render a decision within three (3)
working days.

Step2

If a satisfactory settlement cannot be reached under Step 1, then the
complaint becomes a grievance and must be dealt with through an
elected Union Representative and submitted in writing within three (3)
working days to the Department Manager concerned, who must render
a decision in writing within three (3) working days or any longer period
which may be mutually agreed upon.

Step3

If a satisfactory settlement cannot be reached under Step 2, then the
grievance shall be dealt with through an elected Union representative
and submitted in writing within fifteen (15) calendar days to the Home
Office Labour Relations Manager of the Co-operative who must render a
decision within seven (7) calendar days or any longer period which may be
mutually agreed upon.

A grievance meeting with the Home Office Labour Relations Manager
or their designate and the elected Union representative may be
scheduled following the receipt in writing of the grievance being
advanced to Step 3; if such a meeting is held the Home Office Labour
Relations Manager must render a decision within seven (7) calendar
days following that meeting, or any longer period which may be
mutually agreed upon.

Grievances affecting employees in more than one (1) department, or
general policy grievances, may be initiated at Step 3.
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Step 4

If a satisfactory settlement cannot be reached under Step 3 then upon
request of either party within fourteen (14) calendar days, the matter
may be referred to an Arbitrator established by Article 14.

The Co-operative agrees to accept a grievance as being valid when the
Union brings forth a grievance in situations where the employee feels
that they have been wronged but do not wish tofile a grievance for various
reasons.

After the completion of any step in Section 2 of Article 13, if the aggrieved
party does not proceed to the next step within fourteen (14) calendar
days, or any longer period as may be mutually agreed upon, the grievance
shall lapse.

All negotiations with regard to grievances shall be dealt with during
working hours and no employee or employees representing the Union
shall suffer loss of pay by reason of time spent investigating grievances or
in discussion of same with representatives of the Co-operative.

The Co-operative and the Union agree that at any time prior to the
hearing date for an arbitration they may voluntarily agree to use a
mutually acceptable mediator in their attempts to resolve the grievance.
It is expressly understood and agreed between the parties that any such
mediator has no authority or powers under the terms of the collective
agreement to impose or require the parties to accept their suggested
settlement to the matter in dispute. All expenses and fees that may be
incurred by such mediator shall be borne equally by the Co- operative
and the Union.

ARTICLE 14 - ARBITRATION

1.

Any grievance presented under Article 13 of this Agreement that cannot
be settled by representatives of the Co-operative and the Union may be
submitted to an Arbitrator at the request of either party.

The parties shall select a mutually acceptable person to act as an
Arbitrator. If agreement cannot be reached in respect to the appointment
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of an Arbitrator within seven (7) calendar days or a longer period
mutually agreed upon, the parties shall then refer the matter to the
Minister of Labour who shall appoint an Arbitrator. In grievances under
Article 20, Section 2, the Minister of Labour shall appoint an Arbitrator
whom they deemsto be knowledgeable in job evaluation.

Grievances taken before an Arbitrator shall be submitted in writing and
shall specify clearly the nature of the grievance.

An Arbitrator selected pursuant to this Article shall meet with and hear
evidence from representatives of the Co-operative and the Union. If
satisfactory settlement cannot be brought about between the two (2)
parties, they shall then render a decision in writing which shall be final
and binding on both parties of this Agreement. It is distinctly understood
and agreed between the parties that an Arbitrator selected or appointed
in accordance with this Article does not have the power to change, alter
or modify the Agreement in any way, but may only interpret the various
provisions of this Agreement.

The expenses and remuneration of the Arbitrator shall be borne equally
by the Co-operative and the Union.

ARTICLE 15 - EMPLOYEE BENEFITS
Section 1- Superannuation

(@)

(b)

After acquiring one (1) year's seniority with the Co-operative, an employee
may become a member of the Superannuation Society subject to the
rules and regulations of the plan. An employee shall in any event become
a member by the end of the second year of service.

Federated Co-operatives Limited and United Food and Commercial
Workers Union Local 649 agree: The level of contributionto Co-operative
Superannuation Society (CSS) shall be five (5) percent for earnings up to
the Canada Pension Plan (CPP) maximum and six (6) percent on earnings
above CPP maximum. It is understood that the employee’s contribution
shall equal the Co-operative’s contribution. It is further understood that
the Co-operative’s rate of contribution shall not be decreased below the
rate of contribution identified above.
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1. If changes are required, a joint committee from the Co- operative and
the Union will be established to study the question of pensions and
negotiate changes acceptable to both parties, subject to the Bylaws,
Rules & Regulations of the Superannuation Plan.

2. Itis understood that Federated Co-operatives Limited, upon choosing
this option, will match such employee’s funded amount at the time they
enter the Plan.

Section 2 - Group Insurance, Long Term Disability, Dental Plan and Extended
HealthCarePlan

Permanent employees shall be covered by the Group Insurance, Long Term
Disability, Dental and Extended Health Care Plans, subject to the rules and
regulations of the plans. It is understood that the premiums for these plans
will be on a fifty/fifty (50/50) cost share arrangement, with the exception
of the Dental Plan, which will be paid fully by the Employer. With respect to
Group Life Insurance, the premiums for the first $10,000 of benefits will be
paid by the Employer, with the balance shared on a 50/50 basis. Premiums for
insurance of dependants will be paid by the employee.

Section 3 - Sick Leave and Short-Term Disability

(@) Employees will not accumulate sick leave during the probation period.
After completing the probation period, employees will receive credit
for two (2) days sick leave. Thereafter, employees will acquire sick leave
credits on the basis of one and one- quarter (1-1/4) days for each month
of service. Unused sick leave credits shall be cumulative.

For Employees Hired After October 28,2016

After three (3) months of continuous employment, employees shall
acquire sick leave credits on the basis of one (1) day for each month of
service. Unused sick leave credits will be cumulative.

Fulltime employees working a four (4) day work week will accumulate the
same number of hours per month as a full time employee working a five
(5)dayworkweek. When taking sick leave, full time employees working
afour (4) day work week shall reduce their sick leave accumulation for
each day taken based on their scheduled work hours for that day.
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(b)

()

(d)

()

An employee who is eligible for sick leave pay, in order to obtain pay for
time not worked, must inform their immediate management Supervisor
or their designate as soon as possible of their absence.

The Co-operative reserves the right, in the event of application for sick
leave in excess of two (2) days at any one time, to require a medical
certificate. The Co-operative has the right to withhold sick leave pay in
cases of proven abuse of sick leave. The Union will co-operate in curbing
abuses of sick leave benefits and may, in such cases, waive the two (2)
day limitation.

Should the Co-operative choose to introduce a Short-Term Disability
Program during the term of this agreement, the following terms will
come into force:

1. Employees shall be covered by Short-Term Disability, subject to
the rules and regulations of the plan. It is understood that the
premiums for the Short-Term Disability plan will be paid by the
Employer.

2. Short-Term Disability Benefits shall be at least seventy-five (75%)
per cent of the employee’s current wage rate.

3. Employees shall only be able to accumulate a maximum of fifteen
(15) days of sick leave. Should an employee accumulate fifteen (15)
days of sick leave, and then use sick leave, they shall continue to
accumulate additional sick days at the appropriate rate until they
have reached fifteen (15) days of accumulated sick leave again.

4, Should an employee be eligible for and able to apply for an
applicable Short-Term Disability Plan, they must make such
an application subject to the rules and regulations of the plan.
Employees, once the waiting period of the Short-Term Disability
Plan has elapsed, shall no longer be eligible for Sick Leave.

5. The Employer shall inform employees of their eligibility to apply
for Short-Term Disability Benefits and provide all necessary
application information.

Effective upon the date of the introduction, employees who have
greater than fifteen (15) days of sick leave accumulated shall cease all
future accrual of sick leave entitlements until such time as their total
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accrued sick leave entitlement is less than fifteen (15) days. At such
time, Clause 15.3 (d) shall apply.

1. Employees who have greater than fifteen (15) days accrued shall
continue to use their sick leave entitlement to top up their wage to
one-hundred (100%) per cent wage replacement. For every work
day the Employee accesses their accrued sick time as a top up, they
lose a full day from their bank.

Section 4 - Retail Purchases Rebate Program

The program shall be in accordance with the policy and procedures as set out in
the Co-operative’s Policy.

Section 5 - Accident Compensation

When a permanent employee suffers loss of time due to injuries on the job and
qualifies for the receipt of temporary disability payments from the Workers’
Compensation Board, the Co-operative shall pay such employee the difference
between what the employee receives from the Workers’ Compensation Board
and their regular rate of pay for a maximum period of twelve (12) months. The
maintenance of employee benefit plans during a Workers’ Compensation leave
of absence in excess of two (2) weeks shall be conditional upon the bylaws
of the plans concerned and upon payment of the full cost by the employee.
The Co-operative agrees to apply the top- up payment towards the cost of the
premiums for the employee benefit plans.

Section 6 - Notice Boards

The Co-operative agrees to furnish and install notice boards in suitable
locations mutually agreed upon by the parties and accessible to the employees
for the purpose of posting notices of interest to the Union.

Section 7 - Severance Pay
1. Inthe event the Co-operative plans technological change or
organizational change, defined as:

(@) The removal or relocation outside of the bargaining unit by the

Cooperative of any part of the Co-operative’s work, undertaking
or business;
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(b) The introduction by the Co-operative into the Co-operative’s
work, undertaking or business of equipment of a different
nature or kind than previously utilized by the Co-operative in the
operation of the work, undertaking or business; or

() A change in the manner in which the employer carries on the
work, undertaking or business that is directly related to the
introduction of the equipment or material mentioned in (b),

which results in the significant reduction of jobs, the
Co-operative shall give the Union a minimum of ninety (90) days’ written
notice of such change.

The notice referred to Sub-section 1 above shall be in writing and shall
state:

(@) The nature of the technological change or reorganization.
(b) The date on which the Co-operative proposes to effect the change.

(c) The approximate number of classifications of employees likely to be
affected by the change.

After the notice referred to in Sub-section 1above, at the request of either
party, the Co-operative and the Union agree to meet to discuss the change.

Any employee, whois permanently laid off from the Co- operative because
of technological change or organizational change as defined in Article
15.7(1) shall be entitled to one of the following provisions:

(@) The employee may choose to invoke bumping procedures within the
bargaining unit to avoid a lay off, to a classification (or grade level
where appropriate) different from the one occupied immediately
prior to the introduction of the change.

An employee shall not be able to bump into a higher paid
classification or grade level, nor shall the employee be able to
bump another employee with more seniority than them.
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When an employee bumps laterally or downward, that employee
will be given a reasonable amount of time to obtain a satisfactory
level of performance in that position. For the purpose of this
clause, a reasonable amount of time shall be defined as three
(3) months. If the employee is unsuccessful in obtaining a
satisfactory level of performance, then the Co-operative and the
Union will review the matter and negotiate alternative options.

When an employee bumps into a lower-paying classification,
the employee will be paid at the top of that lower salary range.
However, if their present salary is lower than the top of the range
of the lower classification they are bumping to their salary will
be frozen at their present rate, until they qualify for an increase
based on their experience and performance on the job.

Upon an employee being notified of their permanent layoff, the
employee will be allowed five (5) working days to indicate their
decision on bumping into another classification.

Should an employee not be able to exercise their right to bump as
outlined above or choose not to exercise their right to bump, or
allows the five (5) working day time period above to elapse without
indicating their decision, that employee shall be permanently laid
off and accept severance in an amount equal to one (1) week for
each year of completed service up to a maximum of twenty-six
(26) weeks; all seniority rights shall be forfeit, and employment
terminated. Severance can be provided as either working notice
or pay in lieu of notice at the discretion of the Co-operative.

No employee shall be eligible for severance under both this article and
severance outlined in Article 10.

The Co-operative will maintain its practice of posting Co- operative
Retailing System employment opportunities on its bulletin boards.
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Section 8 - Safety Footwear

The Co-operative will contribute seventy-five (75%) percent of the price or
one hundred and fifty ($150.00) dollars per pair whichever is the lesser, toward
the cost of safety boots when replacement is authorized by the Supervisor
or Manager. This allowance shall be limited to once per year, per employee,
unless approval is obtained from the Cooperative for a further allowance. The
safety boot subsidy is only applicable to employees who have completed their
probationary period.

ARTICLE 16 - LEAVE OF ABSENCE
Section 1- Union Leave

One (1) employee, elected or appointed as a full-time representative of the
Union, shall be granted leave of absence without pay while so engaged.

This leave of absence shall be of a minimum one (1) month and not exceed six (6)
months unless it is mutually agreed that a further six (6) months’ leave can be
granted. Thirty (30) calendar days’ notice of application for such leave shall be
given to the Co-operative.

Section 2 - Convention / Business / Education / Conference / SeminarLeave

If any employee is elected or appointed, as an official delegate to attend
conventions, business meetings, education courses, conferences or seminars,
in connection with the affairs of the Union, they shall with due regard for the
staff requirements of the Co- operative, on giving the Co-operative at least
two (2) weeks notice, be granted leave of absence without pay, to attend such
meetings or conventions, subject to the business needs of the Co-operative.
The Co-operative will respond to the request for time off within one (1)
week of receipt of the request. The Co-operative reserves the right to limit
the total number of delegates to ten (10) at any one time.

A representative from each shift of employees scheduled to work during
the time local Union meetings are held, shall, with due regard for the staff
requirements, be granted leave of absence as required without pay to enable
them to attend regular local Union meetings. Such employee’s immediate
management Supervisor must be given a minimum of twenty-four (24) hours’
notice, but at least one (1) full working days’ notice of the required leave to
permit the necessary staffing arrangements to be made.
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Section3-Pressing Emergency/FuneralLeave

Special leave of absence with pay shall be granted up to a maximum of ten
(10) working days in case of pressing emergency. Pressing emergency shall
be confined to cases of serious sickness, death or accident to the immediate
family of the employee. Immediate family refers to spouse, common-law
spouse, children, children of common- law relationships, brother, sister,
mother, father, step-parent, step- child, mother-in-law, and father-in-law of
the employee (which includes common-law relationships). Such leave may be
granted for periods exceeding ten (10) days without pay by authorization of the
Home Office Human Resources Manager.

One day’s paid leave of absence shall be granted to enable employees to attend
the funeral of a grandparent, spouse’s grandparent, grandchild, sister-in-law,
brother-in-law, son-in-law or daughter-in- law. This clause will apply only to
permanent and permanent part- time employees who work twenty-four (24)
hours or more per week on a regular basis and who have completed the hourly
equivalent of a probationary period.

Section 4 - Personal Leave

a) Leave of absence without pay for periods not longer than one day may
be granted when mutually agreed to by the employee and the Manager
concerned.

b)  Aleave of absence without pay for periods of up to one (1) calendar week
may be granted to employees who request same and who have two (2)
years or more of service with the Co-operative. Application for said leave
shall be made in writing to their Supervisor, or designate. The granting of
such leave must be mutually agreed and is subject to business needs.

Section 5 - Education Leave

Upon completion of two (2) years’ service, an employee shall be entitled to one

(1) year's leave of absence without pay but with the maintenance of seniority

rights, for the purpose of educational upgrading or training. An employee

granted leave under this section may be required to remain in the service of the

Co-operative for one

(1) year after the completion of the leave of absence. The number of

employees entitled to leave of absence may be limited to three (3) at any one
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time with no more than one from any one division.

Section 6 - Maternity/Parental/Adoption Leave

a)

1) Employees after thirteen (13) consecutive weeks service shall be
granted Maternity/Parental/Adoption Leave of Absence without pay in
accordance with The Saskatchewan Employment Act.

2) The employee shall give the Co-operative aminimum of four (4) weeks'’
notice prior to the start of such leave (prior to the expected birth or
adoption of the child). The employee shall be required to submit a
certificate from a qualified medical practitioner certifying that the
employee/spouse is pregnant and indicating the estimated date of
birth, or, in the case of adoption, submit proof of impending adoption.

3) The employee shall give the Co-operative a minimum of four (4) weeks'’
notice prior to the date the employee intends to resume employment.
The Co-operative will require medical documentation if the employee
is returning less than six (6) weeks after the date of giving birth.

4) Seniority will accumulate during Maternity/Parental/ Adoption Leave.

5) Benefits, including sick leave, will not accumulate or be paid during
Maternity/Parental/Adoption Leave. The employee’s benefits held
before such leave shall be reinstated upon their return to work.

Upon the completion of the Maternity/Parental/Adoption Leave, the
employee has the right to return to their employment at the same rate
(step) of pay, and under similar terms and conditions as before, but not
necessarily the same job. The Co-operative’s obligation to guarantee
employment shall cease if the employee is unable to return to work within
the respective thirty-seven (37) week period or fifty-two (52) week
period, or in the case of an employee who gave birth, within fifty-two (52)
weeks of giving birth.

Section 7 - Maintenance of Benefits

The maintenance of employee benefit plans during a leave of absence in excess of
two (2) weeks, for which there is no pay, shall be conditional upon bylaws of the
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plans concerned and upon payment of the full cost by the employee.

Section 8 - Union Negotiations Leave

The Co-operative will recognize a Union negotiating committee who shall be
granted leave of absence for the purpose of collective bargaining with the Co-
operative. In selecting such a negotiating committee, the Union shall have due
regard for the staffing requirements of the Co-operative. Three (3) employees
on the committee shall suffer no loss of pay for time spent in negotiations with
the Co-operative.

Section 9 - Family Responsibility Leave

Employees who have passed probation may take up to three (3) days leave

without pay each year, to meet responsibilities related to:

(@)  the care, health or education of a dependant child in the employee’s care,
or

(b)  the care or health of any member of the employee’s immediate family;

(c)  the attendance at important family functions.

Application for the above leave shall be made to the immediate
Supervisor or their designate. Subject to providing adequate notice, such
leave shall not be unreasonably withheld.

Section 10 - Compassionate Care Leave

An employee who qualifies for Employment Insurance Compassionate
Care benefits shall be entitled to an unpaid compassionate care leave of up
to twenty-eight (28) job protected weeks to provide care or support to a
seriously ill family member. The employee must provide a medical certificate
stating that the eligible family member has a serious medical condition with
a “significant risk of death within twenty-six (26) weeks”, and that the family
member requires care or support from one or more family members. In this
section “Family Member” is defined as a spouse, child, or parent, including a
child or parent of the employee’s spouse. Requests for such leave shall be made
to the Home Office Human Resources Manager.
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Section 11- Jury and Witness Duty

Employees summoned to jury duty or subpoenaed as a witness shall be paid
wages amounting to the difference between the amount paid them for jury or
witness service and the amount they would have earned had they worked on
such days. This does not apply if the employee is excused from jury or witness
duty for the rest of that day or days and does not report back to work, or if the
jury or witness duty occurs on the employee’s scheduled day off. This article
does not apply in situations where the employee serves as a witness before the
Labour Relations Board.

ARTICLE 17 - Statutory Holidays

(a)

(b)

(c)

(d)

The following days shall be observed as holidays, without deduction of

pay therefore:

New Year’s Day Labour Day

Family Day National Day for

Good Friday Truth and Reconciliation
Victoria Day Thanksgiving Day

Canada Day Remembrance Day
Saskatchewan Day Christmas Day

Boxing Day

and any other days proclaimed as holidays by Federal, Provincial or
Civic authorities.

The above holidays shall be observed on days other than the calendar
date when so proclaimed by the Federal, Provincial or Civicauthorities.

When an employee works on a holiday, they shall be paid one (1) day’s
pay at their regular rate of wages, and in addition one and one-half (1-1/2)
times their regular rate of wages for every hour or part of an hour during
which they work on such holidays.

Work shifts on a statutory holiday will be offered in order of seniority
to those employees who would normally have worked that day. Where
there are insufficient employees that volunteer to work on the statutory
holiday, employees will be scheduled in reverse order of seniority. This
procedure will be followed for each of the day, evening, and midnight
shifts.
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(e)

(f)

Every employee shall be guaranteed one (1) day’srestin seven (7).

Where a holiday falls on an employee’s regularly assigned day of rest and
they do not work on such day of rest, the following day will be observed
as the paid holiday. In a five (5) day week, the day of rest referred to is the
second day off. Should any holiday fall on an employee’s scheduled day off
other than their day of rest, the Co-operative shall have the option of
granting one (1) day'’s additional pay or a day off with pay. In the latter
event, the day off shall be mutually agreed between the Co-operative and
the employee within thirty (30) calendar days following the holiday.

ARTICLE 18 - ANNUALVACATIONS

(@)

(b)

Vacations shall be granted between May 1 and November 1 unless
otherwise mutually agreed to by the employee, the Co- operative and the
Union. The annual vacation cutoff date is April 30.

Vacations with pay at regular rates shall be granted on the following basis:
(i)  Three (3) weeks after one (1) year’s service and each subsequent
year of service, up to eight (8) years’service.

(i)  Four (4) weeks after eight (8) years’ service and each subsequent
year of service up to thirteen (13) years of service.

(iii)  Five (5) weeks after thirteen (13) years’ service and after each
subsequent year of service up to eighteen (18) years of service.

(iv) Six (6) weeks after eighteen (18) years’ service and after each
subsequent year of service.

(v)  Seven (7) weeks’ vacation after twenty-three (23) years of service
and after each subsequent year of service.

(V) Employees becoming eligible for four (4) or five (5) or six (6) or
seven (7) weeks’ vacation shall have a three (3) or four (4) or five (5)

or six (6) week vacation plus one-half (1/2) day per month of service
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(d)

prior to April 30, up to a maximum of five (5) working days.

(vii) In the event of an employee being entitled to more than three (3)
weeks’ vacation, the Co-operative shall have the right to schedule
such additional vacation outside of the normalvacation period.

(viii) If an employee is absent without pay for a period in excess of
two (2) weeks in any qualified period, their vacation pay shall be
computed on the basis of 3/52, 4/52,5/52, 6/52, or 7/52 (whichever
is applicable).

(ix) Employees entitled to less than four (4) weeks of vacation may take
up to one (1) week of their vacation in blocks of time less than a
full week in duration. Employees entitled to four (4) or more weeks
of vacation may take up to two (2) weeks of their vacation in blocks
of time less than a full week in duration. It is further agreed by the
parties that up to three (3) vacation days each year may be split and
taken in portions of not less than two (2) hours. Whereas vacations
are normally scheduled by management, in these circumstances the
employee and their immediate Supervisor must mutually agree on
when a block of time of less than one (1) week or one (1) day is to
be taken. The Union recognizes that in granting a block of time of
less than one (1) week or one (1) day the Co-operative must consider
such things as approved vacation schedules in the department and
continued efficient operation of the Co-operative.

If the employment of an employee is terminated, the Co- operative shall
forthwith pay to the employee, in addition to all other amounts due to
them, the applicable fraction (3/52, 4/52, 5/52, 6/52, or 7/52) of the total
wages earned by them during the entire period of their employment, but
if the employee has been permitted to take an annual vacation at any time
during the course of their employment, the Co-operative is required to
pay them only the applicable fraction (3/52, 4/52, 5/52, 6/52, or 7/52)
of the total wages earned by them after the date on which the employee
becomes entitled to the last annual vacation which they were permitted
to take.

Where a holiday falls within an employee’s annual vacation, such
employee shall be granted an additional day’s vacation or pay in lieu of
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the additionalday.

(e)  Vacation schedules shall be prepared in advance by the employees on a
departmental basis, approved by the Co- operative and posted by the Co-
operative in places accessible to the employees.

(f)  If an employee is ill or injured during a scheduled vacation, the employee
may elect to go on sick leave, in which case the balance of the vacation
will be rescheduled. The above will apply from and including the first day
of illness or accident, if the employee is hospitalized, or if the employee
is ill or disabled for three (3) days or more, but is not hospitalized. The
Co-operative may request a medical certificate as proof of illness or
accident.

ARTICLE 19 - SAFETY AND HEALTH

The Co-operative shall make reasonable provisions for the safety and health
of its employees during working hours. The Union may bring to the attention
of the Co-operative recommendations for improvements in conditions of work
and these recommendations shall be the subject of negotiations between the
Co-operative and the Union.

The Co-operative and the Union agree to co-ordinate their efforts in the
administration of the Co-operative’s policy on the treatment of alcoholism and
drug abuse as anillness.

The Co-operative and the Union agree to the establishment of an Occupational
Health and Safety Committee comprised of equal representation who shall
meet not less than once every three (3) months.

The parties recognize that there is a legal duty to accommodate in the
workplace involving the Co-operative, the Union and the employee. In the
event that an employee requires an accommodation, it is understood that all
three parties will fully participate in the accommodation process as appropriate
to the parties’ respective roles.

ARTICLE 20 - CLASSIFICATIONS, WAGE RATES AND HOURS OF WORK
1. Jobclassifications and wage rates for such classifications, and hours of work
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shall be set out in Schedules A, B, C and D, annexed to and forming part
of this Agreement. Allemployees shall be given the rates of pay within the
ranges as specified in the schedules attached to this Agreement according
to their classifications.

Jobs will be reviewed and classified by the Co-operative when necessary.
Due to significant changes in duties, any employee may request a review
of their job within the year. The request for a review shall be accompanied
by a completed job questionnaire. The results will be made known and
discussed with the employee within two (2) months from the date of
such formal request. It is agreed that job reclassification will not be used
as a means of general salary reduction. The Co-operative shall notify the
Union of any changes to job classifications at the time such changes come
into effect. Any analysis, if disputed, shall be subject to the Grievance and
Arbitration Procedures.

In the case where an employee’s job is reclassified upwards and there is
no significant change in duties, they shall be paid at an increment step
of the new range corresponding to the increment step of the range of
the classification the employee was paid at just prior to reclassification.
If an employee is reclassified upwards, any wage adjustment shall take
effect on the first day in the next pay period following the date when the
review was last requested. If reclassed downwards, the employee will be
moved as soon as possible, if qualified, to a job equal to their previous
level. If the employee is not moved in six (6) months, or has not exercised
their seniority rights to obtain another position, merit and ability being
sufficient to handle the job, their salary will be frozen and red-circled until
the range of the new level exceeds the frozen/red-circled rate.

Applicable rates of pay for any new classifications or new positions
that may hereafter be established, shall be subject to negotiation and
agreement between the Co-operative and the Union, before the position
is posted, and the provisions of Article 9 with respect to the filling of
such positions shall apply, a supplementary agreement in writing to
be executed in respect of any such positions, a copy to be sent to the
Union. However, in the event that the parties are unable to agree upon
the rates of pay to be established, the Co-operative may set a temporary
rate pending final settlement through the Grievance Procedure provided
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in Articles 13 and 14 of this Agreement.

ARTICLE 21- OVERTIME

1

All hours worked in excess of the regular hours of work as set out
in Schedule A attached to this Agreement, or as agreed to later by
negotiations shall be considered overtime and shall be paid at the rate
of time and one-half (1-1/2x) for the first three (3) hours each day and
double time (2x) thereafter.

When employees are required to travel, the matter of overtime shall
be subject to mutual agreement between the Department Manager
concerned and the Union Committee.

Allemployees shall be paid double the regular rate for all work performed
on Sundays or on their regularly assigned day of rest when Sunday is a
regular working day.

It is recognized that overtime is at times essential and except in cases of
pressing emergency, employees requested to work overtime will be given
four (4) hours’ notice. However, employees will have the right to decline
an overtime assignment except in case of inventory taking.

An employee who is not advised prior to leaving work and is called back
to work, not continuous with their regular working hours, either before or
after, shall receive not less than one-half day’s pay at the overtime rate.

Any employee who reports for work but who for reason of some
breakdown in the plant or for weather conditions is dismissed for the day
shall receive pay for not less than one day at their normalrate.

Employees shall not be required to suspend work during their regular
working hours to avoid payment of overtime.

An employee who is required to work more than two (2) hours of
overtime and is not notified prior to arriving for their shift that day
will receive a meal allowance of twelve ($12.00) dollars. A fifteen (15)
minute paid rest period will be given for overtime assignments which are
scheduled to exceed two (2) hours.
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An employee may bank their overtime at the overtime rates applicable
up to a maximum of forty (40) hours. Employees must use their banked
time off with pay within twelve (12) months of the end of the pay period
in which it was earned or it will be paid out to the employee. The time
off with pay must be taken at a time mutually agreed upon between the
Co-operative and the employee and is subject to business needs. The Co-
operative must consider such things as approved vacation or other leaves
in the department and continued efficient operation of the Co-operative.

ARTICLE 22 - PAYMENT OF WAGES

1.

Pay shall be in accordance with the attached schedule. No employee shall
suffer loss of pay upon being promoted to a higherrange.

Notwithstanding anything in this Agreement to the contrary, any
employee now receiving a higher rate than is called for under the terms of
this Agreement shall not have such rate reduced during the term of this
Agreement.

An employee required to fill temporarily for two (2) consecutive working
days or more, a job paying a higher range of pay shall receive not less than
ten ($10.00) dollars per day in addition to their regular pay, provided this
would not exceed the top of the higher range, in which case they would
receive in addition only the difference between their regular rate and the
top of the higher range. If required temporarily to fill a job paying a lower
range of pay, their regular range of pay shall not be changed.

An employee required to fill in when the immediate Management
Supervisor is absent for two (2) consecutive working days or more, shall
be paid extra pay at the rate of fifteen ($15.00) dollars per day in addition
to their regular wage.

Employees shall receive wage increases and increments as set out in
Schedule D of this Agreement, unless in the opinion of the Co-operative
and the Union such increments are not warranted. Increase dates shall be
calculated from the pay period’s first day closest to the date an employee
assumes a position.
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Employees shall be paid every second Friday by direct deposit to the
financial institution of the employee’s choice. At the same time, the Co-
operative shall make available to each employee an itemized statement
of all wages earned during the applicable pay period. This statement shall
include the employee’s hourly rate of pay and all specific deductions and
methods of earnings.

Where a male employee is replaced by a female employee the principle of
equal pay for equal work shall apply, regardless of age.

(a) The rates of pay upon hiring shall normally be at the minimum of the

salary ranges. Notwithstanding the above the Co-operative may approve

ahigherrate:

(i) where the relevant competencies and qualifications of a selected
applicant exceed the recruitment requirements for the position, or

(if) for occupations where market reasons warrant, as determined by the
Co-operative.

When the Co-operative approves a salary rate above the minimum
pursuant to the above, they will provide to the Union the rate at which it
has given such approval and an outline of the qualifications of the person
appointed.

(i) Any employee working in the same occupation and classification
level, with the same duties and responsibilities that is being paid at a
lower rate in the range may challenge the appointment. The employee
must possess the qualifications equivalent to those of the employee
appointed higher in the salary range, and within 30 days, request that
the Co-operative review their qualifications and salary. If as a result
of review, a salary adjustment is considered to be warranted, the Co-
operative shall so authorize.

(i) When market reasons warrant a higher salary rate the Co-operative
shall review the qualifications of employees in the same occupation
and classification level, with the same duties and responsibilities as the
person appointed, and, where necessary, adjust theirsalary.

In applying the above provisions, both parties agree that:

(i) There will be no retroactive monetary adjustment as a result of a
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review, and

(if) Future hires will be evaluated on their relevant competence and
qualifications.

ARTICLE 23 - UNION REPRESENTATION

A Shop Steward or Executive Member of the Union shall be permitted, after
notifying the Human Resources Manager or designate, to talk with an employee
regarding Union matters during regular working hours. The interview of such
employee by the Shop Steward or Executive Member shall be carried on in a
place provided for and designated by the Co-operative. Time taken for such an
interview in excess of five (5) minutes shall not be on Co-operative time.

ARTICLE 24 - APPLICATION OF AGREEMENT

When matters are submitted by either party to this Agreement with respect to
the application or interpretation of this Agreement, such matters shall be subject
to negotiation between the parties, and the decisions arrived at be reduced to
writing and signed jointly by accredited representatives of the Co-operative and
the Union, and become part of this Agreement, a copy to go to the Union.

ARTICLE 25 - DURATION

This Agreement shall be effective from the first day of November, 2019 and
shallremain in effect until October 31st, 2026 and thereafter from year to year,
but either party may, not less than sixty (60) days or more than one hundred
and twenty (120) days before the expiry date of such Agreement, give notice
in writing to the other party to terminate such Agreement or to negotiate a
revision thereof.
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SCHEDULE A - HOURS OF WORK AND SHIFT PREMIUM

1

The regular hours of work shall be considered to be forty (40) hours
(thirty-seven and one-half (37 1/2) for office employees and thirty-eight
andthree-quarters (38 3/4) for Feed Plant employees) per week consisting
of five (5) days of eight (8) hours, except for personnel of departments
who, by necessity, have to work on a shift or rotating shift basis. Where
the parties mutually agree, Feed Plant employees’ regular weekly hours
of work may become forty (40) hours and those employees shall be
compensated accordingly.

Office employees shall be defined as all employees at 401- 22nd Street
East, Saskatoon and those employees filling clerical positions in all other
locations.

A four (4) day work week on the present weekly hours basis may be put
into effect in a department or departments where it is determined to be
advantageous by the Co-operative.

Employees of the mailing section may be required to work on a staggered-
hour basis.

Employees of the maintenance section may be required to work from
Tuesday to Saturday inclusive in order to carry out duties which could not
be performed efficiently during regular hours.

Caretakers are required to work on a rotating shift basis.

Rest Periods

Every employee shall be granted two (2) fifteen (15) minute paid rest
periods per regular shift, one in the first half of the shift and one in the
second half of the shift.

Shift Premium

An employee working on a shift commencing prior to 6:00 a.m. or
terminating after 8:00 p.m. shall receive a shift premium of one dollar
and ten cents ($1.10) per hour in addition to their regularrate of pay.

Shift premiums will not apply to employees in the classification of
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10.

11.

Housekeeper.

Shift premiums shall not be subject to overtime rates.

No Split Shifts

With the exception of the meal period, an employee’s shift for the day
shall be comprised of consecutive hours of work unless otherwise mutually
agreed.

The Co-operative will make every effort to accommodate permanent
employees employed on the night shift, and on the basis of seniority
to elect to temporarily move into a summer relief position on the day
shift. At the end of that period the employee shall revert to the position
previously held unless the employee has in the meantime filled a vacant
position on the day shift.

Designated employees employed in the freezer section shall receive one
dollar and twenty cents ($1.20) per hour in addition to their regular rate

of pay.

Call-ins shall be subject to overtime with a minimum of two (2) hours’
pay at the employees applicable overtime rate. Subsequent call-ins
on the same day will be on a regular overtime basis with no minimum
pay guarantee. For the purpose of this clause, the word “day” shall mean
the twenty- four (24) hour period commencing at the employee’s normal
startingtime.

Employees, other than employees in the Propane Department or in
the Dispatcher Classification, when required and scheduled by the Co-
operative to carry, answer and respond to pagers or cell phones outside
their regular hours of work shall be paid a daily premium of twenty
($20.00) dollars for each day they carry the pager or cell phone.

For employees in the Dispatcher Classification, employees will receive
fifteen (15) minutes of pay at a rate of 1.5x their usual rate of pay for
each call that is answered by the employee outside of regular office
hours.
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12.

13.

Application of Premiums

The premiums referred to in Schedule A shall be added to the calculation
of any vacation pay that the employee may be entitled to.

On Call Premium - Propane Department

Effective the start of the first complete pay period following ratification,
employees in the Propane Department, when required to be on call
outside their regular hours of work, shall be paid a premium as follows:

a) Twenty ($20.00) dollars for a scheduled work day;

b) Fifty ($50.00) dollars for a scheduled day off.
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SCHEDULE B -TEMPORARY, PART TIME AND CASUAL EMPLOYEES

1.

Temporary Employee: Defined as an employee engaged to perform
work of a temporary nature on a regular full-time basis for a minimum
period of ninety-one (91) calendar days and a maximum period of
eighteen (18) months. All provisions of the Collective Agreement will
apply to these employees, except as amended by the following:

a. Such positions will be posted and filled in accordance with the
Collective Agreement, unless otherwise agreed between the Union
and the Co-operative.

b. Inthe event a permanent employee fills a temporary position:

i. That employee will not lose any benefits they were receiving as
a permanent employee under Article 15.

ii. At the expiration of the temporary position, the employee shall
revert to their former position. In the event that the employee’s
former position no longer exists, such employee will have
bumping rights contained in Article 10.

. Employees who are not permanent shall not have any right to

bump or displace other employees.

0

The parties agree that there may be situations where a temporary
position may need to be extended beyond eighteen (18) months. In
such cases, the parties will agree to discuss the matter further.

Should a temporary position become permanent, the Co-operative
shall have the discretion to repost the role as permanent, or appoint
the current incumbent into the permanent position upon agreement
from the incumbent for such appointment.

Permanent Part-Time: Defined as an employee employed on a regular
weekly basis for not less than twenty-four (24) hours per week for a
minimum period of thirteen (13) consecutive weeks.

The Collective Agreement will apply to these employees upon
completion of the probationary period in Article 6.3, except where
amended by the following:

a. Eligible for employee benefits as set out in Article 15 subject to
the rules and regulations of the respective plan language, provided
these employees maintain a minimum of twenty-four (24) hours
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per week in any thirteen (13) consecutive week period. Sick leave
accrual will be prorated based on how many hours an employee
works in a month.

. Such positions will be posted and filled in accordance with the
Collective Agreement, unless otherwise agreed between the Union
and the Co-operative.

. For the purpose of Article 18, employees taking annual vacations
will receive the appropriate fraction of vacation pay for each
completed year of service.

. Employees shall accumulate seniority on the basis of actual number
of hours worked and converted to a date based on the annual
equivalent of full-time days worked (i.e., 21.73 working days = 1
month; 261 working days = 1 year); to this extent, seniority as set
out in Article 8.1 will not apply to Permanent Part-time employees.
Seniority will begin to accumulate when the employee has
successfully completed their probationary period; hours worked
from an employee’s start date to the date they pass probation will
be included in calculating their seniority date once seniority begins
to accumulate.

. Employees will receive wage increases based on hours worked,
not on calendar months employed. Actual hours worked will be
converted to months to determine the 6 month salary increment

steps (40 hours per week - 1,040 hours per 6 months; 38 34 hours

per week - 1,008 hours per 6 months; 37 %2 hours per week - 975
hours per 6 months).

Part-Time (Plan B Benefits): Defined as an employee who is employed

on aregular basis for fifteen (15) or more hours per week, but less than
twenty-four (24) hours per week, for a minimum period of thirteen
(13) consecutive weeks.

The Collective Agreement will apply to these employees upon
completion of the probationary period in Article 6.3, except where
amended as follows:

a. Eligibility for benefits under Article 15 will be subject to the rules
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and regulations of the plan or program documents; employees may
be eligible for Plan B benefits through the Co-operators in place
of the benefits outlined in Article 15.2, subject to the rules and
regulations of the plan. Sick leave accrual will be prorated based on
how many hours an employee works in a month.

. Such positions will be posted and filled in accordance
with the Collective Agreement, unless otherwise
agreed between the Union and the Co-operative.

. For the purpose of Article 18, employees taking annual vacations
will receive the appropriate fraction of vacation pay for each
completed year of service.

. Employees shall accumulate seniority on the basis of actual
number of hours worked and converted to a date based on the
annual equivalent of full-time days worked (i.e., 21.73 working days
=1 month; 261 working days = 1 year); to this extent, seniority as
set out in Article 8.1 will not apply to Part-Time (Plan B) employees.
Seniority will begin to accumulate when the employee has
successfully completed their probationary period; hours worked
from an employee’s start date to the date they pass probation will
be included in calculating their seniority date once seniority begins
to accumulate.

. Employees will receive wage increases based on hours worked,
not on calendar months employed. Actual hours worked will be
converted to months to determine the 6 month salary increment

steps (40 hours per week - 1,040 hours per 6 months; 38 3/ hours

per week - 1,008 hours per 6 months; 37 %2 hours per week - 975
hours per 6 months).

. Employees will only be able to bump other Part-Time employees
subject to Article 10 and Article 15.7.

Part-Time (No Benefits): Defined as an employee who is employed

on a regular weekly basis for less than fifteen (15) hours per week
for a minimum period of thirteen (13) consecutive weeks. Students,
as defined by The Saskatchewan Employment Standards Regulations,
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that are covered by the scope of this agreement, shall also be included
in this category. These positions are not required to be posted as per
Article 9 of the Collective Agreement, and the Co-operative shall have
full discretion on who and how to hire for these positions.

The Collective Agreement will apply to these employees upon
completion of the probationary period in Article 6.3, except where
amended by the following:

a. Employees shall accumulate seniority on the basis of actual
number of hours worked and converted to a date based on the
annual equivalent of full-time days worked (i.e., 21.73 working
days = 1 month; 261 working days = 1 year); to this extent,
seniority as set out in Article 8.1 will not apply to Part-Time (No
Benefits) employees. Seniority will begin to accumulate when the
employee has successfully completed their probationary period;
hours worked from an employee’s start date to the date they pass
probation will be included in calculating their seniority date once
seniority begins to accumulate.

b. Employees will receive wage increases based on hours worked,
not on calendar months employed. Actual hours worked will be
converted to months to determine the 6 month salary increment

steps (40 hours per week - 1,040 hours per 6 months; 38 /4 hours

per week - 1,008 hours per 6 months; 37 %2 hours per week - 975
hours per 6 months).

c. Vacation pay will be based on gross earnings for the year (i.e., if
the employee has worked with the Co-operative for less than eight
(8) years, their vacation pay will be determined by taking 3/52 of
their gross earnings {8-12 years — 4/52, 13-17 years - 5/52, etc.}).
Vacation pay will be paid to these employees each pay period.

d. Employees are not eligible for any benefits such as, but not limited
to, long-term disability (LTD), Dental, Life Insurance, Extended
Health Care, Sick Leave, etc. and others as listed in Article 15.
Employees are eligible to apply for the purchase rebate program in
Article 15.4, provided they are actively employed at the time the
rebate is paid.
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e. At no time will there be more than 20% of the Warehouse
employees covered by this agreement hired into a Student
classification working at the Warehouse.

f. Employees working at the Warehouse will be expected to work
Saturdays and Sundays, along with other working days, as
designated by the Warehouse Supervisors.

g. Employees shall not be eligible for privileges such as alternate
duties or vacation booking until all qualified fulltime, permanent
part-time, part-time and temporary employees have first been
canvassed, regardless of their seniority.

h. Employees on educational leave shall be considered to have
Student status and shall be subject to the conditions of this article.
When their leave is completed, they will resume their previous
status and corresponding benefits.

i. Employees shall not have any right of recall, to bump or to
displace other employees as outlined in Article 10 or Article 15.7.

Casual Employees: Defined as an employee engaged to perform work
of a casual or emergent nature, where the duration of employment
will not exceed a period of ninety (90) calendar days, during which
employees will not acquire seniority nor will they have any rights
to grieve termination of their employment. The following terms will
apply to casual employees:

a. Rates of pay for casual employees are outlined under Schedule "D".

b. Casual employees who have exceeded ninety (90) calendar days
of employment will be granted the appropriate part-time status
or temporary status, as applicable, subject to the requirement of
posting the position as per Article 9 of the Collective Agreement.

c. Employees are not eligible for any benefits such as, but not limited

to, long-term disability (LTD), Dental, Life Insurance, Extended
Health Care, Sick Leave, etc. and others as listed in Article 15.
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d. Employees shall not have any rights under Article 10 or Article 15.7,
such as but not limited to the right of recall, to bump or to displace
other employees.

44



SCHEDULE C - JOB CLASSIFICATIONS

LEVEL1
Home Office
Data Entry Clerk, Food Clerk, Mail/Filing Clerk, Processing Clerk

LEVEL 2
Home Office

Credit Clerk, Junior Bindery Clerk - Kitting, Mail Clerk, Shipping/Receiving
Clerk

LEVEL3
Saskatoon Region
Propane Administrative Associate

Home Office

Accounting Technicians, Accounts Payable Clerk, Advertising Administrative
Associate, Building Operations Associate, Credit Clerk, Home and Building
Solutions Associate, Home and Building Solutions Costing Associate, Mail
& Shipping/Receiving Associate, Marketing and Production Student,
Printing Administrative Clerk, Processing Clerk, Senior Bindery Clerk - Kitting,
Switchboard Operator

LEVEL 4
Saskatoon Region
Customer Service Associate, Logistics Clerk, Propane Clerk

Home Office

Accounting Technicians, Digital Print Associate, Feed Administrative Associate,
Food Administrative Associate, Head Copier Associate, Office Services
Receptionist/Clerk, Marketing Associate, PaymentClerk, Petroleum Clerk, Printing
Associate
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LEVELS
Saskatoon Region
Customer Service Associate, Logistics Clerk

Home Office

Accounting Technicians, Crop Supplies Associate, Customer Service Associate,
Food Promotion Associate, Home and Building Solutions Associate,
Meat Order Desk Associate, Purchasing Administrative Associate, Senior
Accounting Technicians, Senior Data Entry Operator

LEVEL 6
Saskatoon Region

Customer Service Associate, Senior Feed Associate, Feed Customer Service
Associate

Home Office

Accounting Technicians, Credit Associate, Intermediate Accountants,
Petroleum Associates, Petroleum Clerk, Pre-Press Operator, Production
Asset Technician, Production Technician, Senior Buying Associate, Senior
Marketing Associate, Senior Payroll Associate, Senior Processing Clerk, Senior
Procurement Associate

LEVEL7
Home Office

Food Product Replenisher, Feed Replenisher, Lead Printing Associate, Product
Replenisher, Product Replenisher - Ag Equipment, Product Replenisher - Crop
Input

LEVEL 8
Home Office

Import Operations Associate, Senior Accountants
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LEVEL9
Home Office

Senior Accountants, Senior Finance Associate, Senior Marketing Technician,

Senior Production Associate, Senior Promotion Technician, Senior Retail

Accountant

MULTI-LEVEL POSITIONS - SASKATOON REGION
Warehouse Administrative Associate

Dispatcher

MULTI-LEVEL POSITIONS - HOME OFFICE

Data Entry Clerk
Junior Offset Press Operator.

Payroll Associate

Credit Associate

Senior Logistics Associate
Intermediate Offset Press Operator

Senior Payroll Associate

Senior Offset Press Operator

Feed Associate

Senior Procurement Associate

Senior Accountant - Financial Statements

2-4
5-7

2-3
3-4
3-4
4-5
5-7
6-7
6-7

8-9
8-9
8-9
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No. 1
LETTER OF UNDERSTANDING

BETWEEN:
FEDERATED CO-OPERATIVES LIMITED

AND:
UNITED FOOD AND COMMERCIAL WORKERS LOCAL 649

PART-TIME BENEFITS QUALIFIER

Whereas the parties have agreed to change the part-time benefits qualifier
for full-time benefits to maintaining an average of twenty-four (24) hours or
more per week in any thirteen (13) consecutive week period;

As aresult, the parties agree as follows:

1. Any part-time employee who is currently averaging twenty-two
and one-half (22 1/2) hours or more per week in a thirteen (13)
consecutive week period as of October 28, 2016 will qualify for full-
time benefits without pro-ration of premiums, and will continue to
qualify for Pressing Emergency/Funeral Leave as per Article 16.3.

2. This agreement will terminate if the employee:

a. Does not maintain an average of twenty-two and one-
half (22 1/2) hours or more per week in any thirteen (13)
consecutive week period;
Leaves the employ of the Co-operative;
Accepts another posted position within the Co-operative;
d.  Agrees to work an average of twenty-four (24) hours or

more on a permanent basis.
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No. 2
LETTER OF UNDERSTANDING

BETWEEN:
FEDERATED CO-OPERATIVES LIMITED
AND:
UNITED FOOD AND COMMERCIAL WORKERS LOCAL 649

RETAIL ACCOUNTING LEVEL 8/9 GRANDFATHERING

Whereas the Co-operative and the Union agree to grandfather five (5) Split Level
8/9 Senior Accountant employees, who do not currently meet the qualifications
of a Level 9 position, from Level 8 rates of pay to Level 9 rates of pay;

1. The parties agree as follows:
The employees that are grandfathered from Level 8 rates of pay to
Level 9 rates of pay are:
Christy Bland
Shirley Duval
Sheila Lyons
Colleen Kohle
Cathy Lafontaine
2. The above listed employees will be expected to perform the
duties of Level 9 Senior Accountants.

3. This grandfathering does not prevent or prohibit the Co-operative
from continuing to utilize the Level 8 rate of pay in the Senior
Accountant Split Level 8/9 position for any other current or future
employees.

4.  The grandfathering for any of the specific employees listed in
point 1 above will terminate if the employee leaves the employ
of the Co-operative or accepts another posted position within the
Co-operative.

The effective date of this change will be November 1, 2017.
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No. 3
LETTER OF UNDERSTANDING

BETWEEN:
FEDERATED CO-OPERATIVES LIMITED

AND:
UNITED FOOD AND COMMERCIAL WORKERS LOCAL 649

FLEX-WORK ARRANGEMENTS

WHEREAS the Co-operative presently or may offer a “Flex-Work
Arrangement” to employees which permits employees to modify their
location of work where appropriate and in accordance with the terms of the
Co-operative’s “Flexible Work Arrangement Guidelines”;

AND WHEREAS the Union wishes for its members to have access to flexible
work arrangements if and where appropriate;

1. The parties hereto agree as follows:
Employees may request to participate in a “Flex Work
Arrangement” as described in the Co-operative’s “Flexible
Work Arrangement Guidelines”.

2. Al requests by employees to participate in a “Flex Work
Arrangement” may be granted or refused at the sole discretion
of the Co-operative - for any reason.

3.  An employee who requests to participate in the “Flex Work
Arrangement” and whose request is approved by the Co-
operative shall enter into a “Flex Work Agreement” with the
Co-operative which agreement shall address the terms and
conditions applicable to the employee’s flex work arrangement.
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No. 4
LETTER OF UNDERSTANDING

BETWEEN:
FEDERATED CO-OPERATIVES LIMITED

AND:
UNITED FOOD AND COMMERCIAL WORKERS LOCAL 649

MATERNITY, PARENTAL AND ADOPTION LEAVE TOP-UP

WHEREAS the Co-operative presently offers a “Maternity, Parental and
Adoption Leave Top-Up Plan” to employees which provides for a salary top-
up for employees who utilize maternity/parental/adoption leave;

The parties hereto agree as follows:

1. Employees may access the Co-operative’s “Maternity, Parental
and Adoption Leave Top-Up Plan” when accessing maternity,
parental or adoption leave in accordance with the terms and
conditions of the Plan.
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No.5
LETTER OF UNDERSTANDING

BETWEEN:
FEDERATED CO-OPERATIVES LIMITED

AND:
UNITED FOOD AND COMMERCIAL WORKERS LOCAL 649

FLEXIBLE SPENDING ACCOUNT

WHEREAS the Co-operative presently offers a “Flexible Spending
Account” to employees which provides a flexible spending account for
employees to utilize in order to provide support for their individual health

and wellness needs.

Employees may access the Co-operative’s “Flexible Spending Account” in
accordance with the terms and conditions of the plan.
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